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Beta Alpha Psi is a non-profit 

honorary and service 
organization for accounting 
and financial information 
students of AACSB- or 

EQUIS-accredited colleges 
and universities.  The 

primary objective of Beta 
Alpha Psi is to encourage and 
give recognition to scholastic 
and professional excellence 
in the business information 

field. 
 

	  

 

  

No Resting On Our Laurels  
By Kymberly Knoph ‘14 

“We  make  a  living  by  what  we  get,  but  we  make  a  life  by  what  we  give”  

-‐‑Winston  Churchill  

With the academic year well underway and the goals of our chapter 
firmly in place, members and candidates are busy with classes and meeting 
the commitments uniquely required by this honor society.  In September 
we inducted 7 new members in the chapter and have welcomed 22 
candidates to pledge for membership in the coming year.    

This past January we established the Edward S. Vaughn 
Community Service Award to each year recognize the member or 
candidate of our chapter that completes the most community service hours 
during the academic year.  Christina Simoes and I shared the award this 
year largely due to our commitment in the Ernst & Young Diversity 
Competition.  Our efforts paid off with a first place win for Stonehill at the 
Beta Alpha Psi Annual Meeting this past August in California.  The honor 
comes with a cash award of $300 to allocate to the charity of our choice.  
We are grateful to the Stonehill College Office of Mission for in part 
sponsoring this monetary award.  In the wake of a still recent tragedy, we 
have decided to donate the $300 to the One Fund benefiting the victims of 
the Boston Marathon Bombings. 

  Always striving for improvement, we are continuing to find new 
ways to advance our chapter goals.  Over the summer, we participated in 
the International Day of Literacy at the Annual Meeting and had the chance 
to interact with young children in an impoverished area of Anaheim, CA.  
We gave books to children who otherwise might not have any of their own 
and stressed the importance of education and literacy.   

 We are continuing to plan events for this upcoming semester to 
improve the BAP experience for our members and candidates, as well as 
those in the surrounding communities.  On behalf of the Mu Omega 
chapter, our special thanks to our corporate and alumni sponsors and the 
College administration for its continued support and generosity.  
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Attention Sophomores!  It’s Time To Plan Ahead! 
By Will Husic “15 

   The typical accounting major at Stonehill has a very busy academic 
schedule in the fall of junior year which may include Intermediate Accounting, 
Accounting Systems, and other challenging major-specific courses.  But that is just 
inside the classroom.  As upperclassmen, even more is expected outside.  High 
standards are set for performance regardless.  Professional development activities 
including resume completions, career information sessions, etc. are preludes to one 
of the most important activities - the hectic search for an accounting profession 
internship.  This chaotic process involves networking events, meeting strict 
deadlines, and learning the process of putting your best foot forward.  

 Freshmen generally get a pass on all this as many are still grappling with a 
decision on a major.  But for sophomores, there is an opportunity to get ahead in 
this time consuming, somewhat stressful, but necessary process. Stonehill College, 
more specifically Career Services, facilitates opportunities for sophomores to get 
connected to accounting firms and explore many potential opportunities.  These 
programs, commonly referred to as “Leadership Programs” are the gateway for 
sophomores to get internships and get them early.  

 

In the spring of my sophomore year, I applied and was accepted to two 
leadership programs.  One was with the “Big Four” firm PricewaterhouseCoopers 
(PwC) in Boston.  The other was with the large regional firm, BlumShapiro.  The 
experience with BlumShapiro took place closer to my hometown in West Hartford, 
CT.  This interview process is almost identical to applying for a fulltime internship 
during the fall of junior year.  There were resume deadlines, interview dates that 
required scheduling and planning in advance, and formal interviews with the same 
people who interview upperclassmen for full time positions.  

The PwC leadership program, called “Elevate,” was a two-day experience at 
its Boston office.  All students accepted into the program, including other 
sophomore accounting majors at Stonehill College, stayed overnight in a hotel 
provided by PwC.  The first day of the program consisted of team building 
activities, interviews with many partners, managers, and senior employees.  The 
participants in Elevate were given the opportunity to have lunch or dinner with 
numerous employees at all levels of the firm.  We were encouraged to use these 
formal and informal opportunities to ask questions and increase our awareness of 
the work and commitment of the firm to its clients and employees.   
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 When participants first arrived at the Hyatt in 
Boston, the PwC staff was waiting with folders, 
nametags, and bubbly personalities. Each student 
received information and was sent into an enormous 
ballroom where they sat with their leader and group. 
This “team” would stick together throughout the 
duration of the entire program.  We ate lunch 
together, played ice-breaking games, and then off we 
went on a short walk through Boston to the PwC 
office. The office was enormous, with employees on 
about twenty floors.  Upon arriving, the participants 
actively listened to and engaged in presentations by 
PwC recruits and employees, from first year 
associates to long-time partners of the firm.  After 
various presentations, the team building activities 
began. The team building activities consisted of trivia 
type games using play money, sculpting with Play 
Dough, and much more.  For dinner, PwC treated 
participants of the Elevate program to a family style, 
multiple course Italian dinner.  Where?  The North 
End of Boston of course, renowned for its wonderful 
selection of Italian restaurants.  After dinner, 
everyone headed back to the hotel to hang out a bit 
and get a good night’s sleep. 

 

The second day of the Elevate program was 
based mainly on community service. The 
presentations focused on diversity, community 
standards, and examples of what employees at PwC 
do for community service. After the presentations, 
students and employees in their teams were given 
boxes of unassembled bookshelves and painting 
supplies.  Together, we constructing and painted 
bookshelves to go along with the children’s books we 
were encouraged to bring with us as part of the  

Knowledge: A Risk Free Investment 
By Jill Downey ‘14 
 

This past June, instead of enjoying time 
off from studying, I hit the books and attended a 
real-estate licensing program.  I was scrolling 
through my Groupon and saw the real-estate 
class for only $199.  Normally these programs 
cost about $600, so I thought to myself, “Why 
not?”  Of course real estate is a career in itself, 
and I did consider the notion that if accounting 
does not work out, it could be a good fall back 
strategy.   At the very least, I do expect to buy 
my own home some day.  It could likely be my 
biggest single investment.  So why not go into 
the process with an edge?  Not to mention that 
real estate accounting is a niche in itself, and 
real-estate accountants are seeing a big increase 
in business with the improving housing market.  
It turned out to be very worthwhile and I expect 
some day to take advantage of the training. 

However, my latest fascination is finance 
– corporate and investment. Most businesses 
would not exist without some sort of financing at 
one point or another, as well as an understanding 
of its cost of capital. How to efficiently raise 
capital requires both insight and understanding of 
the financial system as a whole. My business 
education at Stonehill is helping me see how all 
these various avenues – accounting, finance, and 
real estate – are connected. It is truly fascinating. 

Although my primary focus is on 
accounting, professional development activities 
sponsored by our chapter of Beta Alpha Psi 
suggest that the profession can be very dynamic. 
Most of the big accounting firms also do real-
estate consulting work, but on an obviously 
larger scale than what I have been exposed to so 
far.  Real-estate accountants work to minimize 
risk, recognize tax issues and liabilities, and 
improve the value of the business.  

 For me, the pieces are starting to come 
together.  I encourage you to branch out a bit and 
tickle your intellectual curiosity. It may open 
new doors for you professionally and yield a 
richer understanding of your Stonehill 
experience.  
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project donation to elementary schools in the Boston 
area. 

The program concluded with a networking event 
consisting of an ice cream buffet in the lobby of the 
office building.  It was a great chance to say goodbye 
to the numerous other students in attendance and to 
thank the PwC staff for a terrific experience.  

 
 

 
 

BlumShapiro’s program, called “Dare to 
Lead,” was also a two day experience with the first 
day being a visit to the main office in West Hartford, 
followed by a day of community service at a Boys and 
Girls day-care home in Hartford, CT. 

 The first day gave attendees an opportunity to 
meet with partners, managers, and the entire HR staff 
in both formal and informal settings to provide 
students an opportunity to ask BlumShapiro personal 
of all levels questions about the firm, profession etc. 
The second day of Dare to Lead consisted of 
community service in Hartford, CT. 

The program started off with students arriving 
at BlumShapiro’s beautiful office in West Hartford, 
CT where we were greeted by the firm’s recruiting 
and HR staff, other current interns and various 
employees of the firm. Similarly to the Elevate 
program, students were put into teams and matched up 
with BlumShapiro employees. Together we took part 
in team building games in an effort to go to know each 
other. Immediately following the games, students 
relocated to the largest conference room where they 
listened to employees from different areas of the 
company speak about their experiences and various 
roles in the firm. After this, a partner spoke about his 
experience with the company and comments on the 
Dare to Lead program.  Next came a presentation on 
social media and how students can effectively 
“market” themselves. 

Using the skills learned, the participants 
walked to lunch in West Hartford’s Blueback Square 
with managers, partners, and directors and practiced 
marketing themselves. After lunch, participants started 
the formal interviewing process for a full time 
internship opportunity at BlumShapiro. 

The second day of the program consisted of 
community service. Participants who lived closer to 
the Hartford office met at the Women’s League Child 
Development Center in Hartford, CT. The Women’s 
League is a boys and girls daycare program where 
children are provided with supervision and 
educational activities throughout the day.  Participants 
of the Dare to Lead program, along with current 
interns, employees, and the recruiting staff met with 
the director of the program to schedule the day.  

We were given a choice of working directly 
with the children or help landscape the facility. 
Participants who worked with children took part in 
activity time, play time, story time, and lunchtime 
with children ranging from about three years to twelve 
years old.  Responsibilities of the students consisted 
of: reading out loud, helping set up and clean, and 
supervising the children when they played outside. 
The community service day ended with a group lunch 
followed by group pictures. 

 

Both of these programs were a great experience. 
During both programs, recruiters were evaluating 
students’ performances and personalities.  Students 
who take full advantage of these programs are offered 
internships for the following summer.  Many students 
(including myself) accepted full time internships for 
the following summer before the first day of school in 
the fall. I no longer worry about the demands of the 
fall internship application process on top of all my 
other work.  For sophomores who know they want to 
intern in accounting during the summer before senior 
year, don’t miss this opportunity! 
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Happy Anniversary And Many More To Come 
By Michael G. Mullen CFA, CAIA, BAP ‘79 

Our first anniversary as the Mu Omega Chapter of Beta Alpha Psi is coming 
quickly.  But operationally, our chapter will in reality be celebrating its third year as 
part of Beta Alpha Psi.  Stonehill is one of just 303 colleges and universities that are 
members of this prestigious worldwide academic society.  For me, it will be 34 
years since I was inducted as a member of the Alpha Omega Chapter.  As an 
organization, Beta Alpha Psi has progressed significantly since then thanks in large 
part to its leadership, the commitment of its member chapters, the AICPA and the 
accounting industry. 

What makes Beta Alpha Psi different from most academic honors 
organizations?  In my view, it is the commitment to its members’ professional 
development and the importance placed on community service.  These elements are 
unmatched by any other academic honors group at Stonehill.  And in my renewed 
association with Beta Alpha Psi as co-faculty advisor for the Mu Omega chapter, I 
am truly impressed.  I am equally pleased in the opportunity our chapter brings to 
accounting majors at the College.  Students may initially struggle with appreciating 
the scope of this involvement as each member and candidate is asked to commit at 
least 30-40 hours per academic year to the goals of the chapter.  But those members 
and candidates that take the time and opportunity to attend the regional and/or 
national meetings quickly come to appreciate the scope of involvement this 
organization has within the collegiate and accounting communities.  As participants 
in these events, Stonehill students get the opportunity share with other students, 
faculty and professional organizations the elements of Stonehill College that make 
us different, better, maybe even special.  We call it our “Stonehill DNA”.  We also 
get to see and appreciate the quality and skill of other student members outside the 
walls of our campus.  They can teach us a lot. 

The annual meeting this August was held in Anaheim, CA.  Yes, we did 
take time to go to Disneyland.  More importantly, there were over 1,200 attendees 
from the 217 chapters present.  Stonehill attendees participated in the BAP 
International Day of Literacy, a community service event that kicked off this year’s 
meeting.  There were over 88 chapters participating in chapter operation 
presentations.  Impressive guest speakers included Ralph de la Vega, President and 
CEO of AT&T Mobility and Consumer Markets.  He shared his remarkable story as 
a Cuban emigrant and the importance education and family played in his escape 
from poverty.  Our personal highlight was in winning the Diversity Award 
competition as we bested schools like Kent State University, Portland State 
University and University of Missouri, to name a few.  Students from the best 
chapter get to wear on their name tags ribbons that say “Superior Chapter’ or 
“Distinguished Chapter”.  I was pleased to see that it stirred the competitive juices 
in our attendees and this year’s members and candidates are motivated to take our 
chapter from “mission-based” to “award seeking”.  This competitive spirit is a part 
of our Stonehill DNA and demonstrated by the success of our accounting alumni.  
Wish us luck and give us all the support you can in achieving this year’s goal of 
becoming a “Superior Chapter”. 

 

Mu Omega 
Faculty 

Advisory 
Spotlight  
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INTERESTED  IN  BEING  A  PART  OF  OUR  CHAPTER?  

 

 
 

The Mu Omega Chapter of Beta Alpha Psi at Stonehill College 
 is an honor society for students majoring in accounting. 

Students are admitted as Candidates if: 
1. You declared accounting as your major. 
2. Have an average GPA of 3.5 in BUS 203 & 204. 
3. Have an overall average GPA of 3.25. 

 
To Find Out More About Us, Go To Our Website at: www.stonehillbap.org 

My View On The Recruiting Process  
By Kristin Chuba ‘14 

Unlike many other majors in college, accounting and corporate finance 
students are primarily recruited in the fall for the following year. Although it is a 
nice feeling to know by Thanksgiving that you have a job or internship for the 
following summer it is still a very hectic process to have to go through during the 
semester. Throughout the process it felt like I was taking a sixth class. And in fact, it 
turns out that it should be taken just as serious as a sixth class.  

The recruiting process at Stonehill started off this year with the “Accounting 
and Finance Recruiting Night” sponsored by Career Services and our accounting 
department. Over 20 companies and their employees came to campus to meet with 
students. For many of us, this was the first time going through an event such as this. 
Employers were set up at tables around the room and we needed the courage to 
approach each to discuss their firm and make as good an impression as possible. In 
the moment I felt very nervous but once I got talking with some of the 
representatives, my confidence level began to rise.  As it turned out, I actually 
enjoyed the opportunity.  Many of the recruiters were Stonehill alumni or had been 
out of college a relatively short time that they knew all too well what I was feeling.  

After the event, I dropped my resume into as many resume drops in Career  
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Services as I could. Then it was time to wait.  What is great about the relationships 
that Stonehill has with many of the recruiting employers is that they get back to the 
students in a reasonable amount of time.  And if you have ever applied online for a 
job (somewhat of the norm these days), you know what it is like to be left hanging 
waiting for a reply.  I found out within about 2 weeks after applying that I had an 
interview for multiple positions.  Great news!  What was I so worried about?  Oh 
that’s right, I still didn’t have the job. 

 I was still a rookie when it came to the interviewing process.  But after 
talking with Career Services and having a mock interview, I now know what to 
mostly expect.  Know the people in the Career Services department can be a huge 
resource whether you're a rookie or have been around the process a time or two.   
Their advice is invaluable and they will tell you “we are here to help, take 
advantage of it while you can!” 

All your planning, preparation and hard work beings to pay off when you 
get that call that you got a second interview.  You’re on your way to a job offer.  
Just getting the first job offer is a special moment.  It is not likely to be your last but 
savor the moment nonetheless.  So remember, don’t procrastinate, miss deadlines or 
most of all, tell yourself that you will apply for the next one.  There are no good 
excuses.  Stay on top of the process and keep your head up.  

Four Important Job Tips for Underclassmen  

1. Attend as many recruitment events as possible.  
The more you know and the more you experience 
the better it will be. 
 

2. Apply to as many jobs and internships as possible. 
Whether a job is at the top of your list or not, don’t 
discount the value of the interview experience and 
in event your preparation leads you to consider the 
opportunity in a different light, you will not have 
missed out.  Besides, if you do not get the 
internship, you might get a job with the same 
company after graduation. 

 
3. Make and maintain connections with all 

“recruiters”. Today, technology is a great tool. 
Embrace it! LinkedIn should be used as often as 
some students use Facebook. 

 
4. Find out what specific skills each firm is looking 

for prior to your interview. Emphasize how your 
past experience makes you the perfect candidate 
for the role.  

  

Keep in mind the process from the 
recruiter’s viewpoint to understand 
where you fit into the picture. 
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The Mu Omega Chapter at Stonehill College 
 

Executive Committee 
Kymberly Knoph ’14, Erin Hollander ’14, Kristin Chuba ’14, Christina Simoes ’14 

Newsletter Committee 
Editor – Kristin Chuba ’14  

Contributors – Will Husic ’15, Kymberly Knoph ’14, Jill Downey ’14, Kristin Chuba ‘14 
 

To Learn More About Our Chapter: www.stonehillbap.org 
 

To Learn More About Beta Alpha Psi: www.bap.org 
 

 


